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	Role Title
	Senior Occupational Therapist

	Job Family
	Families Directorate

	Location
	Integrated Disability Service

	Pay Range / Scale
	Indicative P04

	Purpose

	The post holder will be expected to lead and deliver a high standard Occupational Therapy service to children with complex physical needs aged between 0-19 years referred to Integrated Special Educational Needs and Disabilities Service, working in a range of settings including schools and children’s own homes.
The post holder will be responsible for managing referrals to the service and support a more junior colleague in managing service demands. 

The post holder will provide expert functional assessment of children with special needs and disabilities and prescribe appropriate specialist equipment or make recommendations for adaptations, aimed at maximising function.
The post holder will contribute to planning, co-ordinating, delivering and evaluating the Occupational Therapy Service provided to children with SEND. They will lead on making changes to practice, and in the development of service protocols. The postholder will professionally supervise and support other OT staff.
The postholder will act at all times as a role model for Occupational Therapy, raising the profile and value of the role.


	Generic Accountabilities
	End Results/ Outcomes

	Lead the delivery of occupational therapy practice in the Integrated Disability Service for children with SEND aged 0-25.
	Practice focuses on personalization, reablement and risk management of users.
To formulate accurate, occupation focused assessment and intervention in a wide range of highly complex conditions. To use interpretative and analytical skills in order to recommend the most affective ways to facilitate a child’s function using equipment and adaptations

To take clinical responsibility for a the referrals to the service and organise this effectively and efficiently with regard to clinical priorities and use of time.  To assist more junior staff in this.

To demonstrate highly specialist knowledge of evidence based practice and treatment options using clinical assessment, reasoning skills and knowledge of  equipment and adaptations .
To identify and select, with the child and their carers/guardians, the most appropriate intervention options which maximise the child’s function taking into account risk, safety, and client choice.  To provide help and advice to clients, the family and other carers – having advanced skills and knowledge, teaching and demonstrating use of equipment or other techniques to optimise the child’s functional ability and independence.

To ensure assessment and treatment is family centred and the child’s views form part of on-going support. Gain valid, informed consent and be competent to work within a legal framework with children/young people who lack the capacity to consent to treatment.  
Ensure all OT care plans and treatments are developed in conjunction with children/young people and their families/carers communicating and negotiating in a style that positively engages them.
Review and evaluate the effectiveness of care plan interventions with service users and carers administrating outcome measures where expected and relevant.
To manage clinical risk within own caseload and that of staff for whom they are responsible.
To work collaboratively with Allied Health workers, Staff in Education, Social Services and the Voluntary sector.
To provide specialist advice, teaching and training to other members of the Services regarding the management of children within Paediatric Occupational Therapy. 
To be a source of clinical expertise and advice for junior occupational therapists in the team.
When working in the community, school and domiciliary settings, to work as a lone practitioner.
To be responsible for maintaining own accurate and comprehensive child treatment records and those of staff responsible to the post holder, in line with professional standards of practice.
To be responsible for the safe and competent use of all therapy and independence equipment. Ensure that more junior occupational therapy staff / support staff attain competency prior to use.  To undertake duties at all times with regard to the Health & Safety at Work Act 1974
Ensure that intervention  offered is based on the best available evidence for effectiveness



	Ensure the development and implementation of appropriate standards of practice.  Oversee the assessment, planning and review of EHC work.
	Standards are determined, maintained and improved.
Where you have contributed to an EHC plan, to ensure the EHC outcomes are reviewed and assessed to meet specified outcomes.  
The postholder is responsible for managing the allocation of occupational therapy referrals and ensuring accurate and timely case management and recording of information.
Timely actions are taken to improve plans and correct deficiencies.  
The postholder will contribute effectively at panel meetings to ensure needs are met and multi-disciplinary approach is embedded.

	Provide good quality occupational therapy practice.  

 
	Chair complex case work meetings where decisions are not clear cut; 

Clear assessments, risk assessments, support plans are in place on all cases were appropriate.  
Adhere to the College of Occupational Therapy Code of Ethics and Professional Conduct. 

	Ensure Home Visits and assessments are completed
	Undertake assessments of the home environment for those children, young people, young adults (age 0-25) and their families as appropriate to cases.
Use professional background to assess the outcomes that will be achieved through adaptations to the family home.

	Identify opportunities for improvements.  


	Improvement opportunities are identified and recommended.

Quality of service is enhanced.  Value for money is achieved. Embed best practice within the service.

Impact on and of stakeholder requirements are identified and taken into account and or met.

	Provide expert and professional advice and support to other practitioners / professionals, partner agencies and stakeholders. Respond to escalated or complex cases /issues within the area of responsibility. 
	Expert advice, information and support are provided on the full range of issues within the field of expertise.

Professional advice and interpretation is provided on procedures, policy, legislation, systems, methods etc.

Case information is shared as appropriate.
Appropriate and timely action is taken to resolve issues or escalate if necessary.
Represent the views of the client and or carers when appropriate.

	Act as the lead on Occupational Therapy within the IDS.

	Champion occupational therapy practice within the IDS.
To plan, prioritize and monitor the work of Occupational Therapists and OT students on placement providing casework supervisory responsibility and clinical supervision for them. 

Feedback concerns or issues to senior management.

Recommend solutions/actions to achieve a reablement based occupational therapy practice.

Recommend solutions/actions to achieve innovative occupational therapy practice.

	Proactively develop and mentor the professional knowledge, skills and behaviours of others.

	Provide regular OT practice reflection to colleagues and practitioners as required.

Assessments (including specific risk assessments) / reviews / conferences undertaken by others are approved from OT point of view where appropriate.
Contribute to the qualification and development of others (e.g. through sharing knowledge, skills and experience, acting as a coach or mentor, placement supervisor or providing feedback).

Develop the practice of others through regular reflective supervision for those where there is a direct report and to others in the team/service when required.

Promote the professional capability framework.


	Maintain current awareness of research and developments in disabilities and occupational therapy practice.
	Undertake regular scoping of new developments due to changes in legislation, research and or good practice.
To demonstrate a sound understanding of Clinical Governance and Risk Management and apply to work situation.
To maintain patient confidentiality at all times and to comply with Data Protection legislation.
Be actively involved in professional clinical groups as available. 
To be responsible for maintaining own competency to practice through CPD activities, and maintain a portfolio which reflects personal development in accordance with Health Care Professions Council’s recommendations
Remain up-to-date with occupational therapy practice including additional requirements from other health and or social care practice.
Advise the Assistant Director Inclusion on changes needed to meet new requirements / demand.
Work with other occupational therapy practitioners to inform their practice.

	Carry out all duties with an awareness and understanding of the safeguarding requirements within area of responsibility.
	Work complies with all safeguarding policies and procedures that apply to the role.

Behaviours and actions support the safeguarding of children, young people and vulnerable young adults as appropriate.

Communicate practice intelligence about the effectiveness of safeguarding services to the senior management in the IDS.

	Act in accordance with all policies and procedures which apply to the job and understand the reasons for this. 
	All policies and procedures are complied with.
Sound Knowledge of the Health and Safety Act

	Job Specific Accountabilities

	Chairing responsibilities
	Chairing IDS meetings, case conferences, reviews as required, ensuring that a multi-disciplinary approach is adopted

	EHC Assessments
	To ensure that cases for which they are responsible or are involved in have in place EHC assessments and plans that evidence good quality OT practice

	Home Assessments
	Undertake home assessments in a systematic way that identifies outcomes to be achieve

	Duty of Care
	Ensure that people within the IDS cohort affected by emergencies are adequately cared for.

	Represent the Authority with high standards
	Represent LBWF in and out of the organisation by attending various forums, meetings, with dignity and high standards


	Nature of Contacts 

	Work directly with clients, as required, the work has significant implications for the well being of individual clients.   Professional colleagues, other providers and external agencies to gather and exchange information and co-ordinate actions.
Liaise with external and internal partners and other agencies on day-to-day service issues and to co-ordinate actions. Works with a range of agencies and extended services, to support client group and promote good practice.

Sensitivity, persuasiveness, negotiation and assertiveness skills are required to communicate with diverse audiences in emotive circumstances.   Ability to build trust and confidence with clients, client groups and colleagues.   May need to manage challenging behaviour and situations.
Maintains good working relationships with other professionals whilst challenging the decisions of other statutory agencies.
Direct line management responsibilities.



	Procedural Context

	This post will have an assigned caseload and will work with others in the Service on their cases.  Will be responsible for ensuring the professional practice of Occupational Therapy within the IDS.
The Senior Occupational Therapist role is an expert in managing uncertainty, developing mutually trusting and respectful relationships with people, making fine judgements about risk and daring to work creatively and innovatively.  Using their skills in communication and empowerment to enable people to take considered risks, the occupational therapist will deliver a service that builds on the identified education, health and care support to children, young people and young adults as well as their families and carers, supporting them to assess their own needs and capacity, promote their independence, manage risk and uncertainty.

Use initiative to deal with complex issues and respond appropriately in an unpredictable work environment. May involve isolated working outside core hours.
Contribute to the development and delivery of improvements in processes and procedures.

	Key Facts and Figures
May have a large number of complex cases running concurrently.
Appropriate DBS Clearance.

	Resourcing

Budget Responsibilities: none
Supervisory Responsibilities: Occupational Therapy staff and/or OT students on practice placements to support clinical professional development.


	Competency Level: Principal Officer
3 years post graduate experience in Occupational Therapy
2 years experience in paediatric setting
Advice, training and support of more junior staff, support staff and students


	Knowledge, Skills and Experience 

	· Substantial relevant experience of working in the service /professional area, with evidence of work responsibilities appropriate to the role.

· Authoritative knowledge of the relevant range of procedural and legislative frameworks, systems and initiatives.

· Knowledge and understanding of promoting independence, resilience and wellbeing for children, young adults and families.

· Demonstrate an ability to draw up specific practical plans with clear timescales that are based on high quality assessments, which set out the planned outcomes for the child or young person.

· Experience and competency in undertaking assessments/contributing to assessments of children and young adults resulting in the planning, delivery and management of focussed interventions and plans.

· Experience of multi-disciplinary and partnership working and awareness of the issues involved.

· Systematically monitor and review decisions and plans, revising them where appropriate in the light of new information and evaluation of whether the interventions are achieving the planned outcomes.

· Proven assessment and investigation skills appropriate to the scope of the role. Ability to carry out complex client assessments.

· Know about the different methods of intervention and, on the basis of a critical review of the research evidence, understand their effectiveness.

· Experience of using professional knowledge to work within referral systems according to established criteria.
· Experience of supervisory and clinical management of OT staff and students on placement.
· Proven ability to work with challenging client groups and situations.

· Excellent interpersonal and communication skills (verbal and written).

· Literate and numerate with accurate record keeping and report writing.

· Knowledge of financial assessment processes.

· ICT skills including use of Microsoft applications and record keeping to high standards.

	Indicative Qualifications

	

Degree or Diploma in Occupational Therapy
Current HCPC Registration
Evidence of Continuous Professional Development
Desirable - Member of RCOT


	The above profile is intended to describe the general nature and level of work performed by employees in this role. It is not intended to be a detailed list of all duties and responsibilities which may be required. This role profile will be supplemented and further defined by annual objectives, which will be developed in conjunction with the post holder.  It will be subject to regular review and the Council reserves the right to amend or add to the accountabilities listed.
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